
Executive  Pay  Clawbacks  Are
Gratifying,  but  Not
Particularly Effective
News
If the goal of compensation clawbacks is to keep corporate
executives honest, then they aren’t doing the job, according
to a report by The New York Times.

Americans and CEO Pay: 2016
Public  Perception  Survey  on
CEO Compensation
Article
The  Rock  Center  for  Corporate  Governance  at  Stanford
University recently conducted a nationwide survey of 1,202
individuals to understand public perception of CEO pay levels
among the 500 largest publicly traded corporations.
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