
Ruling Against Acting NLRB GC
Offers  Opportunity  for
Employers

Employers who want to challenge their unfair labor practice
complaints may want to delay their cases from being heard,

if possible, until after November, recommends a labor lawyer,
in light of a recent U.S. Supreme Court ruling that limits
powers of acting presidential appointees.

Allen  Smith,  writing  for  the  Society  for  Human  Resource
Management, explains implications of the ruling, which found
that the acting National Labor Relations Board general counsel
did not have the authority to continue in that role once the
president nominated him to be confirmed by the Senate to be
general counsel.

That means that companies that have objected to the authority
of Acting GC Lafe Solomon after he was nominated can challenge
any unfair labor practice charge issued against them following
his  nomination  January  2011,  according  to  Phil  Wilson,
president  and  general  counsel  with  the  Labor  Relations
Institute in Broken Arrow, Okla.

Read the SHRM article.
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