NDAs: Confidentiality and
Context in the Workplace

The battle between the White House and Omarosa Manigault over
the scope of her disclosures brings the issue of Non-
Disclosure Agreements (NDA), and their efficacy and
enforceability to the forefront, points out a blog post for
Obermayer Rebmann Maxwell & Hippel.

“Employers frequently seek to use NDAs as a sword once the
employment relationship is broken or a termination takes
place,” writes Dove A.E. Burns. “However, employers often
require such agreements in order to broadly limit disclosure
far beyond what is legally enforceable. Reaching in this
manner can lead to legal liability, nullification and an
ethical quagmire.”

Her article discusses the law regarding NDAs for government
employees and for non=government employees.

Read the article.
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