Corporate Divorce: Treat Your
Employment Contract Like a
Prenup

Mintz Levin has published an article on the proper approach
to hiring and negotiation of an employment contract.

The article, written by Jennifer Rubin, points out the
similarities between divorce law and employment practice. “Two
parties meet (the interview), they realize how many things
they have in common (the job requirements and qualifications),
and then they fall in love and get married (the job offer and
acceptance).”

“There is no doubt that the best time to negotiate the
employment terms that are key to a termination is before you
‘walk down the aisle’,” she writes. “While it might seem both
counterintuitive, counterproductive and even unromantic to
focus on the end of the relationship at the beginning, it 1is
just good business to be practical about a relationship’s
end.”

Read the article.
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