
Littler Launches Diversity &
Inclusion  Compensation
Initiative
Littler, the world’s largest employment and labor law practice
representing  management,  is  pleased  to  unveil  its  latest
initiative to foster diversity and inclusion within the firm.
With “Breaking Through: Littler’s D&I Comp Initiative,” the
firm is aiming to double the number of attorneys of color,
women and LGBTQ+ shareholders in the top quartile of Littler’s
compensation system within five years.

Led by a working group formed early in the year that consists
of stakeholders across the firm – including members of the
leadership team, Diversity & Inclusion Council and corporate
management  –  Littler  has  identified  several  strategies  to
increase opportunities and propel diverse attorneys into the
top quartile of the firm’s compensation system. This includes
creating additional business development, leadership and other
training programs that provide the skills and resources needed
for career growth. An additional focus is on further expanding
access to client opportunities, such as ensuring that diverse
attorneys are considered for lead roles on new client matters
and  in  transition/succession  plans  for  existing  client
relationships.

Breaking Through: Littler’s D&I Comp Initiative is the latest
initiative that showcases the firm’s dedication to diversity
and inclusion. The firm is currently completing a two-year
long initiative to provide unconscious bias training to every
lawyer  in  the  firm.  Additional  diversity  and  inclusion
initiatives include the Career Advocacy Program, which selects
high-performing diverse associates and pairs them with some of
the firm’s most influential leaders and with general counsel
of the firm’s current and former clients to help them develop
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the skills and visibility needed to progress in their careers.
The firm also has four affinity groups – Bollo (Black/African
American), ‘Ohana (Asian, South Asian, Middle Eastern, North
African  and  Pacific  Islander),  Pride  (LGBTQ)  and  Reunión
(Hispanic/Latinx)  –  which  provide  diverse  attorneys  with
another platform to expand and develop professionally.

Among many recognitions for its efforts, Littler has earned
Mansfield  Certification  Plus  for  the  past  two  years  from
Diversity Lab, an incubator for innovative ideas and solutions
that boost diversity and inclusion in law.


