Arbitration Provisions 1n
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When it comes to arbitration provisions in employment
agreements, one size does not fit all. Arbitration has
significant advantages and disadvantages. Deciding whether to
include an arbitration provision in an employment agreement
requires thorough consideration based upon an employer’s
individual circumstances, according to a post in Trenam Law’s
Employment Law Update.

The article discusses some of the pros and cons of adding such
provisions.

Among the pros are class-action waivers, potential time
savings and privacy. On the other hand, there’s the
consideration of costs, because some employment arbitration
regimes allocate many of the costs to the employer.

Read the article.
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