The Questionable Non-Compete:
How to Hire Someone but Avoid
a Tortious Interference Claim

=] A post on the website of Nilan Johnson Lewis addresses a

question about hiring: What specific steps should you take
to set up your best defense to a claim that your company
interfered with a new hire’s non-compete agreement with her
current employer?

The article defines tortious interference and then discusses
five considerations: selecting counsel, proving reasonable
reliance, selecting the witnesses, proving the advice
happened, and proving the substance of advice.

“By taking these actions with future litigation squarely in
mind, your company can create the best evidence to support a
justification defense when hiring a new employee with a
guestionable non-compete,” the article concludes.

Read the article.
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