
Ten-Week  Telecommute
Reasonable  for  In-House
Counsel, Sixth Circuit Holds

Affirming a jury verdict, the U.S. Court of Appeals for the
Sixth Circuit found that ten weeks of telecommuting was a

reasonable accommodation for a pregnant lawyer put on bed
rest, reports Manatt Phelps & Phillips LLP.

The Manatt article explains:

Due to complications from pregnancy, in-house counsel Andrea
Mosby-Meachem was put on bed rest. Pursuant to the Americans
with Disabilities Act (ADA), she requested to work from home
during that period. Memphis Light, Gas & Water denied the
request, taking the position that in-person attendance was
an essential function of her job. Mosby-Meachem sued, and a
jury awarded her $92,000 in compensatory damages on her
claim of disability discrimination. The employer appealed,
but the federal appellate panel upheld the verdict. The
plaintiff presented sufficient evidence for a reasonable
jury  to  conclude  that  in-person  attendance  was  not  an
essential function of her job for the ten-week period she
requested to work from home, the court said.

Read the article.
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