
Enforcing  a  Non-Compete
Agreement? One Size Does Not
Fit All
Non-compete agreements are subject to state law, and states
vary in their treatment of them. There is no one-size-fits-all
non-compete agreement, and the enforceability of a non-compete
agreement  turns  upon  the  state  law  under  which  it  is
construed,  points  out  a  blog  post  from  Knobbe  Martens.

A  case  in  point  involves  two  high-end,  off-price  fashion
brands are duking it out over an employee jumping ship, write
authors Alexander D. Zeng and Mark Kachner.

“Generally, states that are more willing to enforce non-
compete provisions do so for countervailing policy reasons:
to prevent trade secret misuse, reduce the cost of trade
secret  litigation,  protect  employers’  investments  in
employees, and favor freedom of contract. The outcome of
this lawsuit will be heavily impacted by the state law
governing Arcuri’s non-compete agreement.”

 Read the article.
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