
Gig Worker’s Hopes of Arguing
Case in Court Are Dashed By
Arbitration Agreement
Fisher & Phillips LLP reports that a delivery driver for gig
economy company DoorDash has been ordered by the 5th Circuit
Court  of  Appeals  to  take  his  misclassification  case  to  a
private  arbitrator  instead  of  court  pursuant  to  a  valid
arbitration agreement he entered into.

“The April 25 decision is a solid win for gig employers and
could provide a template for how other similar businesses
should  structure  their  own  arbitration  agreements,”  writes
Richard Meneghello.

Delivery drivers for DoorDash are classified as independent
contractors, but one driver filed suit, claiming wage and hour
violations, and sought conditional class certification.

“If  there  is  an  agreement  to  arbitrate  with  a  delegation
clause…, we will consider that clause to be valid and compel
arbitration.  Challenges  to  the  arbitration  agreement  as  a
whole are to be heard by the arbitrator,” the 5th Circuit
said.

Read the article.
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