
Former  Partner  Hits  Biglaw
Firm  With  Explosive  Gender
Discrimination Charge
A former partner at Manatt has filed a charge with the Equal
Employment Opportunity Commission and California’s Department
of Fair Employment and Housing, on behalf of herself and those
similarly  situated  alleging  gender  discrimination  and
retaliation  at  the  Biglaw  firm,  reports  Above  the  Law.

Rebecca Torrey’s filing details allegations of a “boys’ club”
an  environment  that  weighs  “heavily  in  the  favor  of  male
partners.”

Torrey also alleges the compensation structure for partners is
dictated by a group hand-selected by outgoing firm managing
partner, William Quicksilver, and who rarely challenge his
recommendations.

Read the Above the Law article.
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