Biglaw Firm Hit With $300
Million Gender Discrimination
Lawsuit

Above the Law reports that Ogletree, Deakins, Nash, Smoak &
Stewart nonequity shareholder Dawn Knepper has hit her
employer with a $300 million purported class-action suit
alleging gender discrimination and unequal pay.

In her complaint, Knepper alleges: “Through formal policies
and widespread practices, [0Ogletree’s] male leadership
interferes with, limits, or prevents female shareholders from
receiving the appropriate credit for the business they bring
to the firm and their hard work in running complex and
demanding cases day-to-day.”

Kathryn Rubino writes that the complaint also alleges that on
average, women shareholders make to to $110,000 less than
their male counterparts. And the complaint notes that while
women represent about 58 percent of associates at Ogletree, a
mere 32 percent of shareholders are women.

Read the Above the Law article.
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