
Attempting to Insert New Term
into  Collective  Bargaining
Agreement  Not  Agreed  to  in
Negotiations Violates the Law

A case heard by the National Labor Relations
Board discusses the law concerning the legal
duty  to  reduce  a  collective  bargaining
agreement  to  writing,  and  then  sign  it,
according to a post on the Proskauer Labor
Relations Update.

Partner Mark Theodore explains:

“Among other things, a signed agreement serves as an absolute
bar to employees filing a decertification petition during the
term of the agreement (with some timing limitations), while an
unsigned agreement does not bar such a petition. A signed
agreement  also,  obviously,  is  more  easily  enforced  as  it
signifies to the entire world that this is the deal, and that
the parties signed it after evaluation of its terms.”

Read the article.
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