
Arbitration  Agreements:  Tips
for Enforceability
Steven P. Gallagher of Akerman LLP offers some tips on what to
do — and not do — when considering arbitration agreements for
new hires.

He  discusses  some  of  the  advantages  and  potential
disadvantages to having arbitration agreements in place for
employees.

“Because arbitrations are private, the proceedings, claims,
and  ultimate  outcomes  are  ordinarily  confidential.  Most
interesting to employers is that arbitrators tend to award
lower damages than juries,” Gallagher writes.

But  sometimes  arbitration  is  “neither  quicker  nor  less
expensive  than  litigation,  and  arbitrators  are  sometimes
inclined to ‘split the baby,’ even if the law is clearly on
your side.”

Read the article.
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